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Annex A

Training Programme on
Operational Management of Microfinance: Focusing on
Non-Interest Based (Sharia) Microfinance,
23 - 29 May 2010
Bandung, Indonesia

Jo'inﬂy organized by |

The Colombo Plan
and

The Government of the Repubdic of Indonesia

Implemented by

=omn-Alighed Movement Centre for South-South Technical
Cooperation (NAM CSSTC)



1. BACKGROUND

Colombo Plan

The Colombo Plan for Cooperative Economic and Social Development in Asia
and the Pacific is a unigue inter-governmental organization providing
development assistance under the “Planning for Prosperity” motto and the

conceptof self-help where member countries provide assistance to one ansther -

in socio-economic development.

The Colombo Plan was conceived at the Commonwealth Conference on Foreign
Affairs held in Colombo, Ceylon (now Sri Lanka) in January 1950 and was
established on 1 July 1951 as a cooperative venture for economic and social
advancement of the people of South and Southeast Asia. It has grown from the
founding group of seven Commonwealth nations - Australia, Britain, Canada,
Ceylon, India, New Zealand and Pakistan — to 26 including non-Commonwealth
and countries belonging to the Association of South-East Asian Nations (ASEAN).
and South Asian Association for ‘Regional~ Cooperation ™ (SAARC).™ Current

- Colombo. Plan member countries are - Afghanistan, = Australia,.. Bangladesh, -

Bhutan, Brunei, Fiji, India, Indonesia, Iran, Japan, Republic of Korea, Lao PDR,
Malaysia, Maldives, Mongolia, Myanmar, Nepal, New Zealand, Pakistan, Papua

- ..New Guine&sg; the Philippines, Smgapore Sr: La’xka Thazland, Umted States of';’ SR

“"America-and Vietnam.

In December 1977 the Colombo Plan for Cooperative Economic Development in
South and Southeast Asia was changed to The Colombo Plan for Co-
operative Economic and Social Development in Asia and the Pacific, to
- reflect the expanded geographical-compaosition of its enhanced membership and
the scope of Hs activities. The primary foeus of all’ Colombo Plan activities is
human resources development in the Asia-Padfic region.

Over the years, the programme content of the Colombo Plan has been adjusted
to respond to the needs of member countries in a fast changing economic
environment. In the early vears, the training programmes wer= more of a long-
term natige whilst the current programmes are established o provide advance
skilis and experience sharing, aimed at arriving at the best practices in different
fields of economic and social activities for effective policy making and
govermance,

Funding:

A significant characteristic of the Colombo Plan is that the administrative costs
of the Council and the Secretariat are bome equally by all member countries
and ali member countries have an equal status in Colombo Plan’s functions and
activities. However, programme activities are funded by voluntary contributions
by member countries as development partners. In addition, non-member
countries, other international and regional organisations and other donor
agencies are also sourced for funding.



- Current Programmes: - - - o o0 o SRR S

In 1995, Colombo Plan revitalized its programmes to emphasize on short-term
training courses in priority areas and promoting South-South cooperation. The
current programmes of the Colombo Plan are in the areas of Public
Admrnrstratron and Envrronment mcludmg post- graduate Iong-term scho!arshrps
In thts regard, Colombo Pkan has estabirshed three programmes for capacrty
buiiding, namely, Drug Advisory Programme, Programme for Public
Administration and Environment, Long-term Scholarship Programme and
Programme for Private Sector Development.

?rogramme for Pubhc Administration & Environment (PPA & Env.)

-.Programme for Pubhr Administration.and Environment (PPA) was: asLainshed in oo

1995, roifowmg the revitalization of the Colombo Plan's structure and areas of
focus. The primary objective of this program is to develop human capital in the-
public sector of the developing member countries (DMCs), _through
;f}ng-uerm and short-term training programmes in prioritized areas such as -

oiect olanning, IT management, economic planning, Crisis management, -
Laucatson public governance, gene based technigues and env;ronmentaj issues-

sich as air poliution management, integrated environmental planning.. -

The PPA conducts training programmes for middle and senior level government

officiats of developing and under developed CPS member countries, through
i collsboration with partners like Malaysian Technical Cooperation’

P e W“ :D), Tharland International Cwaer:t*“? Afg«ﬂf'y (TICA),-indian

Coomeraion _;&Morate of Singapore. ""“’*»:— ’f‘m %;35 estab’zshed g@@d
ga;ztm:sr;m with Centres of Excellence in its member courntries as well as with
roomertal organisations to  deliver trarmng programmes in critical
Zsues @%'A':%:*iﬂe'}t From 1995 up to date, cé:‘ ﬂma*nment officials from

»=mg-term Scholarship Programme (LTSP)

== 1 gnc—term Scholarship Programme (LTSP) was a hallmark of the Colombo
= during its early years until 1989. Due to the needs of member countiies, it
was offered again in 2005 to provide opporturities for suitable candidates from
—=mber countries to pursue their Master Degrees in prestigious universities in
s=rea, Malaysia, Thailand and Singapore. Since 1995 to date, 89 scholars from
18 CPS member countries have benefited from this programme.




Pregramine for Private Sector Development (PPSD)

The Programme for Private Sector Development (PPSD), established in 1995
provides short-term training programmes and workshops for the development
of the private sector. The focus of PPSD is on capacity building of small and
medium enterprises (SMEs), which in many economies drive economic growth

and- create.employment opportunities. foir.a large segment of the labourmce, - =

The Programme's scope covers technology transfer, SME development,
business management and sharing of best practices, World Trade Organization,
productivity, trade issues and industrialization policy. PPSD also plays an
important role in promoting a business friendly environment through building
up of capacity of those relevant government officers who are responsible to put
in place supporting institutions, laws and policies as well as regulations, which
affect the private sector.

To obtam the best outcomes ror mase programrne_,, PPSD &_ollaborates with
member governments and ‘their centres of excellence to implement. the
programmes. Our current partner agencies are Korea International Cooperation” -
Agency (KOICA), Malaysia Productivity Centre (MPC), CMC Ltd under the Indian
Millennium Fund, Asia Proguctivity Organization (APO) and Singapore
Cobper tion Programme (SCP). Since inception in 1995, Korea has been
contributing to the PPSD programmes. Since then, 1,343 officials from. CPS

member countries have participated in PPSD's training programmes. - ‘ )

Drug Advisory Programme (DAP)

The Cu' mbo Plan Drug advisory programme {CPDAP ) was launched in 1973, as
the first ragional programme to address the drug abuse Fz":’»%_}ém in the Asia —
Padfx _:icrﬂ and the oldest of the current Colombo Plan Programmes. From
the Tw=ption the (PDAP has been coniribuding o the devslooment of human
resources in member countries by enhancing the capabiiities of officials in
government and non-governmental organizations involved in drug abuse
preverdion and conirol.

Responding to the changing needs of the member countries, which are fadng
muit-faceted problems due to illicit drug production, trafficking and abuse the
CPDAP has embarked on severai innovative strategies in the recent past. One
among them is the faith-based approach to drug demand reduction. This
strategy is implemented by mobilizing religious leaders and scholars who are
being given specialized training and exposure to best pracices in the region.
The other strategy Is strengthening of on-going drug prevention and treatment
initiatives in the member countries, through establishing Outreach Drop-in
Centres (ODCs). Seven ODCs have been established in Afghanistan (1),
Pakistan (4) and the Philippines (2) to supplement and strengthen the on-going
treatment and aftercare efforts in these countries. The third strategy is
introducing life skills to students and young people through formal education

1



and activities. The CPDAP continue to enhance and integrate life sknls mto drug

- demand reduction programmes.

With the aim to create a cadre of addiction professionals in the As;a - Pac;ﬁc
region and to raise the benchmark for quality services and care for recovering
individuals and families, the Asian Centre for Certification and Education (ACCE)
of Addiction Professionals was established in February 2009 under the CPDAP.

| ‘Tm!mttatrves include the Ass'stance ’co Treatment Facilities in Afghamstan the

Operation of Mosque-Based Drug Prevention and Aftercare Programme, the
Transit Shelter for Women and Girls Victims of Gender-Based Violence, the
Counter Narcotics Public Information (CNPI) Campaign, and the
Implementation of School-Based Drug Prevention Programme.

2. THE NON-ALIGNED MOVEMENT CENTRE FOR SOUTH-SCUTH
TECHNICAL COOPERATEON (NAM CSSTC)

Tbe Non Ahgned Moveﬂum Centre for South- Ssuth Teuhmcai Cooperation
(NAM CSSTC) was established in 1995 as a centre for action and pooling
resources as well as a forum for dialogue to attain the development objectives
Gf both NAM member and non-member countries. Its mission is to contribute

to the acceleration and enhancement of national deve;opment by strengthening -

and expanding South-South technical cooperation in the context of international -
development cooperation. Its particular objective is to increase the capacity of
developing countries in eradicating poverty and accelerating economic
development through technical cooperation.

As an effort to narrow the existing gaps among developing countries, technical
assistance has been considered as one of the ways and means of accelerating

SCoNOMIC deveiopment of the less developed economies. This would include
Snanda and technical assistance, transfer of techmioiogy, education and training
fadiifdes to improve the quality of human resources and domestic smail and
medium economies sector.

3. TRAINING COURSE ON OPERATIONAL MANAGEMENT OF
MICROFINANCE: FOCUSING ON NON-INTEREST BASED
(SHARIA) MICROFINANCE

Microfinance becomes an aiternative finandal scheme as failures of subsidized
credit programmes to targeted community-dates back to the 1950s, early
experiments in Bangladesh, Indonesia, Brazil and a few other countries begun
in the 1970s- particularly the poor in developing countries. In other words,
microfinance is offered to those with low-level income who have no access to
financial services and credit. It has been widely recognized that a properly
designed and implemented microfinance scheme is central to alleviate poverty.
The scheme may provide support for lower-income groups to increase their
earnings. In this context, the Government of Indonesia and NAM CSSTC have

1



been actively involved in the efforts to promote microfinance scheme for
developing countries through various capacity building programmes.

As microfinance scheme has proven to be effective in assisting a large number
of people in pursuing a better living standard through productive self-
employment, Indonesia wishes to share its knowledge and experience in

microfinance with other Colombo Pian’and NAM member countrie> through the
“eapacity building programme. '

4. ' OBJECTIVES

i

The ob;ecttve of the training programme is to provide the part '_;an"‘: with an
opportunity to improve their knowledge and Sksils/te«" 2 T
microfinance, in particular the operational aspects of shais : o2, The
course will also provide the participants with the opportunities T axchange
igeas, information and experiences among themselves cw Ty
“technical aspects of microfinance development.
5. CONTENT OF THE WORKSHOP
¢« Introduction to Microfinance Institution in Indes
e - Introduction to Sharia- Financial Institution in
. Products of Sharia Financial Institution
. Basic Operation of Non-Interest Based M»croﬁnance
s  Operational Management of Non-Interest Based Microfinarnce: Case
of BMT
o Topic 1: Funding Products Managemers.
o  Topic 2: Lending Products Managemer=
o Topic 3: Supporing Activities Manage===
« Information Tedwmology (IT) Supoxt T sescipterest Bessd
Microfinance
. Practical Exercise on Operational Manzgsm=="
Based Microfinance

8. tanguage

The brogramme is conducted in English.

7. Buration

The Programme is scheduled from 23-29 May 2218,
8. Invited Countries

Colombo Plan Developing Member countries.



9. Number of Participants
© 15 participants.

10. Admission Criteria

_ e Senior or mid-level government officials, officers from Chambers of
' Commerce dealing” i micro finance practices either “at the policy
level or operational,
e must be nominated by the Colombo Plan National Focal Point of their
respective Governments.
e Minimum of three years of experience in the microfinance or micro-
economic field. » :
e Completed a bachelors degree or its equwaient
o Meet English tanguage requirement.
Age not exceedj ng 45 years

v‘ , 11. Feilowship
The scholarship award wm cover:

A return air- tcket.on economy class to Indones;a
Training costs ‘ :

Per diem allowance

Accommodation

~12.  Airport Transfer | |
~ Non-Aligned Movement Ceritre for South-South Technical Cooperation
13. Attire

All participants are required &t dress appropriately during the workshop and the
study visit.

14. Member Country Nominations

Each developing member country is requested to nominate, through the
Colombo Plan National Focal Point up to two (2) candidates, one principal and
one reserve, by completing the Colombo Plan Application Form and submission
of a medical certificate. The duly accomplished nomination forms (two sets)
should be forwarded by 30 March 2010 to the Colombo Plan Secretariat to
the following address:

The Secretary-General
Colombo Plan Secretariat
No. 31, Wijerama Mawatha
P.O. Box 596

Colombo 07, Sri Lanka



Attn:

Mr. Ibrahim bin Abdullah

Director — Programme for Private Sector Development
Tel: 00 94 11 2684188 (Ext. 42)

Fax: 00 94 11 2684386

Email: ibrahima@colombo-plan.org

For more information contact:

Ms. Devika Karunaratne

Programme Officer- Programme for Private Sector Development
Tel: 94 11 2684188 (Ext. 20)

Email: devikak@colombo-plan.org

- “The-deadline for the nominations will be strictly observed. - =~ - 0 T s
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