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INTERNATIONAL TRAINING PROGRAMMES
2009-10

* The National Institute for Entrepreneurship and
. Small Business Development (NIESBUD)

niesbud A-23, Sector 62, Institutional Area, NOIDA, NCR DELHI-201309, U.P,, INDIA




The National Institute for Entrepreneurship and Small Business Development
(NIESBUD) has been set up by the Ministry of Industry, now under the Ministry of
Micro, Small and Medium Enterprises, Government of India, in 1983 as an apex
body for coordinating and overviewing the activities of wvarious  institu-
tions/agencies engaged in developing - entrepreneurship primarily in- small

- industry and small.business . The activities of the Institute include evolving model

syllabi for training various target groups ; prowdlng effective training strategies ,
methodology , manuals and tools ; facmtatmg and supporting Government and
other agencies in executing: programin trepreneurship and small business

- development ; maximizing the benefits and accelerating the process of entrepre-
~neurship development ; conductmg suc programmes for motivators trainers ,
~and entrepreneurs which are . :
‘commonly not - done .by. other &=

-agencies and above all ass

its adequate
ation in the
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REGULAR INTERNATIONAL TRAINING PROGRAMMES 2008-2009

The Institute received the participants for the first time from the countries of Serbia and Marcedonia to its International
Programmes. The regular programmes conducted during the year 2008-2009 by NIESBUD in International arena were:

SMALL BUSINESS PLANNING & PROMOTION

BUSINESS ADVISORS’ TRAINING PROGRAMME

ENTREPRENEURSHIP & PROMOTION OF INCOME GENERATION ACTIVITIES

WOMEN AND ENTERPRISE DEVELOPMENT - A TRAINERS/PROMOTERS PROGRAMME
ENTREPRENEURSHIP FOR SMALL BUSINESS TRAINERS/PROMOTERS PROGRAMME
TRAINERS’ TRAINING ON SUSTENANCE AND GROWTH OF SHGs

The SBPP programme was attended by 29 participants from 16 countries. The programme aimed at developing skills in planning and
promoting business, preparation of business plans, appraising the projects and developing capabilities in managing small busmess
successfully. The participants were also provided the opportunities to share the Indian varied experiences in promoting and developlng
small business in India by visiting the support organisations and small enterprises. While appreciating the Indian experiences in
developing entrepreneurship, they drafted a back home action plan relevant to their back home situation.

I

The BAT programme of 8 weeks duration was organised by the Institute and attended
by 9 participants from 7 countries. The main focus of programme was to develop skills
and knowledge among the participants to become effective consultants and advisors to
guide the potential as well as existing entrepreneurs in their countries. Each participant
prepared the back home action plan suitable to their respective countries.

TT-EPIGA programme was conducted by the Institute. Atotal of 18 participants from 15
countries attended the programme. The participants were engaged in promoting income
generation activities, developing micro enterprises and community development in their
respective countries. They found the skilis and knowledge having practical exposure
gained during training, very effective and relevantinterms of Income Generation and Micro
Enterprise Development particularly among rural poor women and low income groups
of urban areas for their respective countries.

The WED programme was attended by 18 participants from 15 countries who represented
Govt. and Non-Government organisations engaged & interested in women development.
The programme was intensive and gender specific issues were dealt in the context of
entrepreneurship development amongwomen. NIESBUD wishes to focus more attention
on women development in its future programmes.

ESB-TP programme was organised by the Institute. Atotal of 24 Trainers/ Promoters and
Consultants from 15 countries attended the programme. Prime focus of the programme
was on developing skills and ability among participants to become successful Trainers/
Promoters to organise the EDP programme intheir back home situation. The participants
were unanimous in their appreciation of the programme and were highly enthusiastic
in carrying the torch of entrepreneurship forward to their respective countries.

The Institute organized the two Special Programmes of 2 weeks duration. A total of 40 participants from 10 Countries completed the
programmes successfully. The main focus of the programmes was on small business and entrepreneurship development. Besides
the classroom sessions, the participants were provided the opportunity to learn & share the varied Indian experiences in the area of
entrepreneurship and process of small business development. The participants lauded the NIESBUD role particularly in entrepreneurship
movementin real life situations and were highly motivated to do the same in their respective countries. The first programme was organised
forthe officials of Bangladesh while second programme for the youth of commonwealth
countries in colloboration with centre for youth in Asia, Chandigarh.

The Institute conducted the first TT-SG-SHGs programme for eight weeks duration. A
total of 18 participants from 10 countries attended the programme. The main objective
of the programme as to understand the process of group formation and to learn the
techniques for sustenance and growth of SHGs. Further the Indian experiences and
approaches in SHGs and SMEs development were also shared with the participants.
All the participants appreciated the Indian approaches and experiences in the area
of micro finances, SHG Growth and Development . The Prathma Bank model in this
area was memorable one for them. While lauding the role of NIESBUD in conducting
such training programme they assured to send more participants in future for this
programme.




ENTREPRENEURSHIP FOR SMALL BUSINESS:
Trainers/Promoters Programme (ESB-IP)

1st February to 23rd March 2010
Duration : 8 Weeks; Fee : US$ 5000

Developing entrepreneurship has proved to be crucial for promoting small business. Three decades of active growth in
the area of entrepreneurship has brought maturity in programmes and strategies. It has proved its usefulness and has
clearly demonstrated future promises. With growing experiences, however, the role of the trainer/promoter of
entrepreneurship and small business has become more specialised and professionalised. Further, training has been
found to be of significant importance in helping potential entrepreneurs to establish and run their enterprises successfully.
To achieve all this, there is a need to develop a large number of professionally trained trainers/ promoters for
entrepreneurship and small business development. Through training, such trainers/promoters would acquire and develop
skills to motivate entrepreneurs, develop the ability in them for enterprise launching and the capability to manage their
enterprises. India has gained varied and rich experience in developing such trainers/promoters who could successfully
help entrepreneurs of different categories such as general, science and technology, women, educated unemployed youth,
ex-servicemen, artisans, tribals etc., to select and run their small business successfully. NIESBUD, being the apex
institute in India to coordinate and overview activities of institutes/agencies engaged in entrepreneurship and small
business development, is continuously involved in training such trainers/promoters. In order to share such experience
with other developing countries. NIESBUD has developed the International Programme on Entrepreneurship for
Small Business: Trainers/Promoters for eight weeks duration.

OBJECTIVES

The program has been designed to enable participants to:

° Develop appreciation of the entrepreneurship development process;

° Learn designing and conducting of entrepreneurial motivation training to prospective entrepreneurs;

° Acquire skills of identification of potential entrepreneurs and use appropriate selection techniques/tools for
locating potential entrepreneurs;

o Understand the dynamics of enterprise launching; covering the ability of scanning opportunity, project
formulation and appraisal and mobilising resources;

° Gain capability of guiding first generation entrepreneurs in managing their enterprises successfully;

° Develop insight in planning and extending support to the prospective entrepreneurs in setting up their
enterprises; :

[ ] Be able to diagnose and counsel existing entrepreneurs and small business owners in the modernisation,
diversi- fication/expansion and rehabilitation of their ongoing units.

SPECIAL FEATURE

The course emphasises on developing skills and ability among participants to mature into successful trainers/
promoters in the future, and accordingly pays greater importance to exercises/practice sessions. Back-home
action plan forms a significant part of the training, ensuring internalisation of the total training.

FOR WHOM

The programme is recommended basically for trainers/faculties consultants working in government departments
corporations, financial institutions, including banks, training organizations, consultants/or voluntary organizations
engaged in promoting entrepreneurship and small business development.
The medium of instruction being English, adequate knowledge of English is necessary for effective
participation in the course.

COURSE CONTENTS

Entrepreneurship and Entrepreneurial Quality Development

° Rationale and scope of entrepreneurship and small business development in underdeveloped and developing
economies.

® Dynamics of entrepreneurship development. Integrated approaches to entrepreneurship development, interna-
tional experience and outcome.




L) Training for development of entrepreneurship-
content, methodology and trainers.

® Developing trainers’ competence in
strengthening entrepreneurial quality-
Entrepreneurial Motivation Training.

Enterprise Launching / Resourcing

° Scanning the environment and sensing
opportunities for smali business
Product/service selection ‘
Process of setting up and building enterprises
Role of Government policies and programmes
Planning, formulation and appraisal of project
Market survey

° Mobilising resources-institutional network

Enterprise Management

® Personnel

Supply Chain Management
Production

Business Process Re enpineering
Marketing

Finance

Total quality management
Leadership and Team Building

Promoter’s Role and Functions

® Identification and selection of techniques/

tools.

° Implementing strategies for identification and
selection for different categories of
entrepreneurs.

) Industrial extension-concept, process and
methods.

° Curriculam design

] Counselling for modernisation, diversification/
expansion and rehabilitation.

L Feedback, monitoring and evaluation

Field Studies

° Study of small scale enterprises of different
types.

® Study of the institutions promoting
entrepreneurship and small industry.

COURSE METHODOLOGY

The programme is designed to heighten interaction
among participants and with the faculty so that
participants can learn from each other’s
experiences. The first phase of intensive
experiential learning will be blended with simulated
exercises such as case studies, role play,
structured experience, business games,

workshops, individual and group assignments and
face to face interactions with entrepreneurs. Field
studies will provide the opportunity to observe small
businesses in real-life situations. It is also designed
to provide a lot of insights that can be adopted in
their back-home situations.

STUDY VISITS & TOURS

Participants will be taken on a two weeks’ study
tour to various developmental organizations and
small Industry establishments. Kindly note that the
tour will be part of study visit and shall be
conducted entirely at the risk and responsibility of
the participants.

INFORMATION NEEDED FOR BETTER INTERACTION

Each participant may be required to share
experiences of their respective countries. For this
they are required to bring the following information/
items along with them:

[ ] Basic statistical information about policies
and programmes with special reference to
small business;

° Information about the organisation/agencies
and strategies used for promoting and
developing entrepreneurship and small
business in their respective countries;

° National flag.

The participants are also advised to bring their
national costumes, audio-visual or video materials
which they wish to show to their fellow participants
in cultural evenings and on other social occasions.

DURATION & ACCOMMODATION

FEE

The 8-weeks ESB-TP Programme will commence
on 1st February and conclude on 23rd March 2010.
Participants are advised to reach NIESBUD, at least
a day before the commencement of the course. The
accommodation provided in the institute hostel will
be on two-in-one sharing basis.

US$ 5000 for self financing candidates, which
includes tuition fee, board and lodge, charges for
the period of stay in Noida campus of the Institute
and travel, ccommodation cost during study visit
only. The accommodation provided will be on a twin
sharing basis, Medical and other personal
expenses (including excess baggage, air ticket
charges) are to be borne by the participants from
their own sources or through fellowships from the
nominating agencies.

On request, separate details may be obtained by
self financing candidates.




FELLOWSHIP AND STIPEND

NIESBUD itself does not fund participation cost in any of the international training programmes. However, fellowships_
are usually made available by a number of agencies such as:

NTERNATIONAL ORGANISATIONS

Commonwealth Fund for Technical Cooperation (CFTC)

United Nations Industrial Development Organisation (UNIDO)

International Labour Organisation (ILO)

International Development Research Centre (IDRC)

World Bank (IBRD)

United Nations Educational, Scientific and Cuttural Organisation (UNESCO)
United Nations Conference on Trade & Development (UNCTAD/GATT)
United States Agency for International Bevelopment (USAID)

Other agencies assisting developing countries in industrial development.
Canadian International Development Agency (CIDA)

Swedish International Development Agency (SIDA)

ALLOWANCES PAYABLE DIRECTLY TO SCHOLARS

funding agencies/sponsoring organisations may adopt their own levels of awards currently in vogue in respect of:

International air travel

Per diem allowances covering:-

Stay at NIESBUD

Stay outside NIESBUD during study visits within India

Transit-international

Medical care

Outfit

Books

Contingencies such as unavoidable overstay, re-routing for international air travel etc. to an adequate extent.

Embarkation fee on departure from India.

‘hese cost indications are applicable to fellowship awards from funding agencies other than the Government of India.

-or details of fellowship awards from the Government of India through the respective schemes of TCS of Colombo Plan,
3CAAP, ITEC and other bilateral and regional arrangements, the High Commission/Embassies of India at respective
cations may be contacted.

’ersons getting fellowships under which the living allowance are less than US$200 per month, are advised to bring

rivate funding to make-up a total of at least $200 per month. Participants are advised to carry adequate cash to cover

ontingencies such as enforced halts, re-routing of air travel, long distance telephone bills, emergencies during study |
isits within India, etc. Fellowships by their nature may not cover such contingencies.




1 )

REMITTANCES TO NIESBUD

Tuition fee, travel cost of study tour, nominee’s board and lodge charges for stay at NIESBUD are to be paid to the
Institute by the funding agency/sponsoring organisation (other than the Government of india) in free foreign exchange
through a bank draft in favour of NIESBUD payable at Noida, U.P. Living allowances and other provisions may be paid
direct to the participants in the form of traveller cheques or uncrossed bank draft, since the opening of a bank account
by a foreigner in India needs special permission.

WHOM TO CONTACT

Intending applicants or their organisations may contact High Commission/Embassy of India accredited to their country,
for details regarding fellowship awards available through the Government of India. For Fellowship awards from AARRO,
Afro-Asian member countries may, however, contact the Secretary-General, Afro-Asian Rural Reconstruction Orgamsahon
Plot No.-2 State Guest House complex, Chanakyapuri, New Delhi (India). For fellowship awards from CFTC, Common
agency of CFTC headquarters at London (Commonwealth Secretariat, Commonwealth Fund of Technical Cooperation,
Marlborough House, Pall Mall, London SW1Y5HX, England) may be contacted. For fellowships offered by other
international agencies, regional office of these organisations in the respective countries may be contacted.

i

NOMINATIONS ‘ ,‘

The entire process of making nominations, arranging fellowships etc., may be carried out in such a way that NIESBUD'
is in receipt of confirmed _ !
nominations, backed up by funding, preferably a month prior to the commencement of the course. Course brochureé
may be obtained by candidates or sponsoring agencies from the Institute. Candidates sponsored and supported fmancually
by their own organisations/governments may mail their nominations in original, direct to the NIESBUD. Others seekmi
fellowship offered by the Government of India or other funding-agencies may forward copies of nominations to the lnstltuta
for information. All correspondence in respect of nominations may be addressed to: '

Dr. Rishi Raj Singh, Director, Training (UEPA) & Training Officer (Mobile: 9818658897)

NATIONAL INSTITUTE FOR ENTREPRENEURSHIP & SMALL BUSINESS DEVELOPMENT (NIESBUD)
A-23, Sector 62, Institutional Area, NOIDA-201301, U.P. India

Telephones: 91-120-2403062, 2403058/59/60/61/54/55/56 Fax:91-120-2403062/57 e-mail: rrsingh004 @yahoo.in

V
)
j

You may also contact the following offcials at their residence phone numbers in case of an emergency :-

(1) Dr. Rishi Raj Singh, 91-11-26510234 (New Delhi)
(2) Mr. M.K.Guptla, Administrative Officer 91-11-27455261 (New Delhi)




IESBUD Cluster Activities,
and internationally *
ith specialization in the
urial motivation and
| entrepreneurs; project:




~ organizing national/international training programs
‘which  have benefited small/medlum enterp ises ’7,

THE INSTITUTE

The National Institute for Entrepreneurship and Small
Business Development (NIESBUD) is the apex body
established in 1983, by the Ministry of Industry, now
under the Ministry of Micro, Small and Medium
Enterprises, Government of India, for coordinating and

- overviewing the activities of various institutions, agencies

engaged in developing entrepreneurship, primarily in
small industry, small business and human resource
“development. The Institute has been actively engaged i in

throughout India and in more than 110 count
lnternatlonally

The Instltute s actlwtles include evolvmg tramlng :

strategies and methodology, standardlzmg model sylla i

for trammg various target groups; formulatmg sc'
election: procedureS' developmg trammg alds "m

and tools; facnhtatmg and supporting Central/State/other

agenaes in executlng entrepreneurshlp development

programs; conductlng programs for promoters,

and entrepreneurs .

The Instltute finds its important duty in the form '

gconductlng and undertaking ‘research and global

. exchange of experiences about development and growth
~ on the subJect of entrepreneurship and organizing all -
‘ j;such activities which assist development of'

entrepreneurlal culture in the society.

_',.The policy, direction and guidance to the Instltute is V

;iprowded by its Governmg Council whose Chalrman: ancl
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