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National Institute of Banking & Finance (NIBAF) is a premier institute for the training of central bankers,
commercial bankers, HR managers and micro & Rural finance providers. Located in the beautiful capital
city of Islamabad, it has another campus in the city of Karachi, which is the financial, commercial &
industrial hub & international gateway of Pakistan.

NIBAF being a subsidiary of the State Bank of Pakistan have extensive capabilities and expertise, which
are related to designing, implementing and managing different types of trainings for bankers in the field
of economics, management and banking. The institute has a prestige of regularly offering of international
conferences, seminars, workshops, and academics programs airmed at sharing knowledge, experiences &
Jatest developments in the field of Banking & Finance in the world. International Commercial & Central
Banking Training Programs under Pakistan Technical Assistance is the regular feature of our annual
programs. So far, it has successfully conducted 37 Programs of International Commercial Banking Course
and 38 Programs in International Central Banking Course. It needs to be highlighted that NIBAF International
trainings has reached to more than 105 friendly countries from Asia, Africa, Eastern Europe, Latin America,
Caribbean and Pacific. NIBAF has arranged various customized programs in the area of banking & finance

. for various countries hesides arranging attachment programs for the central bank officials of the friendly

under developed countries.

The institute also hosts & cater outsourced training programme for various business events as we have a
team of professional, experienced trainers and facilitators to manage the process that refect its commitment
to serve truly as an apex training institute.

CORE FUNCTIONS

@« Designing and development of training programs for SBP staff 'at post induction, mid career skills
up-gradation and advance level.

@ Designing training curriculum

« To ensure smooth implementation of SBP training business plan
% Conduct international training programs

@ Design and develop training modules/programs
ORGANIZATIONAL SET-UP

NIBAF is a subsidiary of State Bank of Pakistan headed by with the Managing Director. A Board of Directors,
headed by the Governor, State Bank of Pakistan provides poticy guidelines, general direction and superintendence
for the efficient and effective role of the institution. The Managing Director being Chief Executive provides
strategic guidance and ensures implementation of the board's policies who is assisted by a team of $pecialists
in the field of economics, banking and management on the academic side and high caliber administrators
on administration side. NIBAF draws high performance resource persons as its Training Managers from Central
Bank for management and effective impiementation of the business plan.

o
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Governor, Dr. Shamshad Akhtar presiding meeting of SBP
Central Board of Directors at NIBAF

A Rural Finance Resource Center (RFRC} established under
NIBAF tasked with the responsibility of capacity building
of the human resource of commercial banks/micro finance
institutions and to enhance their skill through trainings in
rural and micro finance beside SMEs. In recent years the
Institute has been promoting awareness and commitment
to Microfinance & SMEs best practices in Pakistan by
organizing various programs, seminars, workshops and focus
group meetings with several strategic partners including
European Union, ShoreBank International, Pakistan Bankers
Association and Pakistan Micro finance Network.

Meanwhile, a Training of the Trainers {ToT) workshop was
organized on the subject of "Enterprise Development” for
Women Entrepreneur/Officers beside Focus Group meetings
& workshops with various stakeholders. The objective was
to share knowledge, experiences and learning as a precise
input towards the framing of the certification course for
MFBs in Pakistan. Based on the focus group discussions
: and inputs from other stakeholders in collaboration with :
EU-Pakistan Financial Services Sector Reform Program, four modules are finalized. Before the program
is offered on a large scale, RFRC NIBAF intends to arrange a ToT program of two weeks duration in the
coming months. Moreover to tap the potential of SME market a number of training programs are also
planned aimed at capacity building of the commercial banks & MFBs.

)
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SAARC Finance -Programs - o
SEM | NAR October - Nc;rember 2007

NIBAF
Islamabad

NIBAF facilitate programs organized under the banner of SAARC Finance. The SAARC Finance was
established in 1998 as a regional network of the SAARC Central Bank Governors and Finance Secretaries
aimed to conduct a dialogue on macro-economic policies of the region, to share experiences and ideas
beside Staff Exchange Programs as well as organizing Seminars/Symposiums/Workshops/Studies on topical
issues by member countries.

The SAARC Finance chair maoves in rotation within member countries comprises of Bangladesh, Bhutan,
India, Maldives, Nepal, Pakistan and Sri Lanka. During the year 2006 State Bank of Pakistan being in
Chair of the SAARC Finance organized a Seminar at NIBAF during 20-22 November 2006 aimed at sharing
of member country’s experiences on SME Finance. Senior Officials of Ministry of Finance, Central Banks
and Monetary Authority of the SAARC countries participated in the program. The participating teams
presented Country Papers with a view to sharing their respective experiences and to generate a meaningful
dialogue on the subject matter. During Seminar, in addition to knowledge sharing, participants were
provided with opportunity to have a closer look on the cultural and historicat heritage of Pakistan. In this
regard, participants’ feedback was highly encouraging. Strong appreciation was received, not only for
contents/ knowledge & ability of speakers but alse for hospitality and arrangements made by NIBAF.

During the period of October — November 2007, State Bank of Pakistan would hold a seminar under the
banner of SAARC Finance. The venue of event will be NIBAF, Istamabad Campus.

For more information and to register, visit:
www.sbp.org.pk/ecopd/saarc.asp
www.nibaf.gov.pk

or call (92-51) 9258279 or 9258286

THE

SAARCFINANCE Seminar on “SME Finance” organized by State Bank of Pakistan (SBP)
- during 20-22 November 2006 at National Institute of Banking & Finance (NIBAF) Islamabad

6
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Pakistan Technical Assistance Program (PT

International training programs for central and commercial banking are conducted at NIBAF under the joint aegis of State
Bank of Pakistan and Economic Affairs Division, Government of Pakistan as part of Pakistan Technical Assistance Program
(PTAP). These two programs are fully funded and provide an excellent opportunity of leaming for bankers in the areas
of Central & Commercial Banking. Seats are limited for each country, however more participants from same country may
join the course on self-ﬂnance basis.

In addition the mstltute also offers customized programs under SELF-FINANCE Basis on need basis in different areas
of banking beside to accommodate officials from friendly countries in NIBAF other regular programs meant for State Bank
of Pakistan and its subsidiaries. The list of all programs along with their schedule is available on the website of NIBAF

These International program(s) are aimed to foster goodwill, promote bilateral ties with friendly developing countries
besides sharing knowiedge & expertise in the field of banking.

Salient Features of International Training Programs- PTAP

A Candidate selected under PTAP are given the facility of Return Economy class International Air-ticket from the port
of embarkation (capital of the country} to Islamabad, Pakistan.

Boarding & lodging within NIBAF on single occupancy basis; two days prior the commencement and two days after
its conclusion of the program

One-time outfit/ Living Allowance of Rs 4,500/~ during their stay at NIBAF.

Free training delivery including tuition fee and training materials etc.

Free domestic inland study cum observation tours of Pakistan & weekendlevenmg trips to cu!tural and historically
important places.

Normalicasual medical facilities

B B> B

Selection Criteria —who should attend

Eligibility Central Bankers, Commercial Bankers, Official working with Monetary Authosity/Ministry of Finance
Experience Mid level officials involved in operational, analytical and supervisory job having work experiencs of at least
IYEARS

Education & Knowledge Candidate should be a holder of GRADUATE degree with Computer know how. More qualified persons would
of Computer enjoy preference.

Age Limit Those below 40 years of age are preferred.

Language Course proceedings are in English. The participants would also be asked for country presentation. Therefore
candidates are required to be strongly proficient in English language to receive maximum benefits of the training
sessions and syndicate discussions efe.

Selection Selactior: to be made on the basis of profile outlined above. While processing the applications, we iry to strike
balance between regions, types of experiences, cultural background and organlzatlon beside motivation and
training needs of the individual nominee.

Clesing date Application must reach by closing date as given in brochure

Application review At least 2 weeks are required to process the application and finalize the list of selected candidates for the course

Acceptance letter to Approximately one month after closing date of the course

selected candidates :

Visa Process '!P'hﬁl atgphcants would be responsnble for obtaming necessary visa by the relevant Missions or Embassy of
akisian

It may be noted that the candidate shonld be commitied to tH’rchj'or the full duration of the course and should have

te support of the concerned rominating agencylofficelorganizafion.

IAssu“an‘::e of PTAs/return At least 1-2-week prior to the commencement of training program ta be sent to the selected candidates
ir-ticket
Arrival at NIBAF 1-2 days earlier than the formal opening

INSTRUCTIONS FOR CANDIDATES UNDER SELF FINANCE SCHEME

Candidate(s) who are selected under Self-finance ARE REQUIRED TO MAKE their own timely travel amangements so that
they could reach NIBAF well before the start of the course. '

®
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Study tour to Peshawar

Meeting with >
Governor NWFP

Group Photo of p
Participants of
International
Central Banking
Course with
Governor NWFP at
Governor House,
Peshawar

NIBAF have a fully equipped auditorium
with Public Address system beside of training rooms raving

factlity of latest audio-visyal equipments, overhead and slide projector; '

data projector and PC, flip charts and poster boards. [nstitute ‘s

enviromment is also excellent for setting up small exhibits and funfair. -

The availability of technical staff on-hand to support the
activities is the added advantage. Trainings
are defivered in an interactive way.

—(5)—
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A Review

Regional Participation
Asia Central Asia &

" Far
40% East

12%

Middle
East
8%

Africa

Participants-Education

During the year 2006-07, NIBAF successfully delivered
international trainings both for Central Banking and Coramercial
Banking that were organized under the joint aegis of State
Bank of Pakistan and Ministry of Economic Affairs, Government
of Pakistan as part of Pakistan Technical Assistance Program
(PTAP).

NIBAF International trainings offer an excellent opportunity
o Central & Commercial bankers of the friendly developing
countries to enhance their knowledge and skills besides
exchanging regional experiences & views through interactive
discussions and group tasks/role play.

37" International Commercial Banking Course
The 371 International Commercial Banking Course was held

during February 06 - March 03, 2007, at NIBAF Islamabad
and was attended by 30 participants including 19 under
Pakistan Technical Assistance and eleven under self-finance
scheme from Central Bank of China, National Bank of
Pakistan, MCB Bank, The Bank of Punjab, Bank of Khyber,
Soneri Bank and Bank Al-Habib. The participants represented
seventeen developing countries that included Afghanistan,
Bhutan, People Republic of China, Iran, Jordan, Maldives,
Mauritius, Myanmar, Nepal, Niger, Senegal, Seycheites, Sri
Lanka, Syria, Tajikistan, Uzbekistan, and Fakistan.

After successful completion of their first three week theoretical
training at NIBAF the course participants had one-week
study cum observation tour to countryside by visiting Sialkot,
Lahore and Karachi aimed to have exposure to the socio-
economic life, visiting local industries and to have briefing
at Chamber of Commerce and Industry beside meeting senior
Government cofficials & bankers.

38" International Central Banking Course

The 38th International Central Banking Course was successfully
delivered during March 19 — April 13, 2007 at NIBAF
Islamabad under PTAP. In this program 25 middle level
central bankers/officials participated including 19 foreigners
under Pakistan Technical Assistance, 4 self-finance from
Central Bank of Sri Lanka beside 2 officers from SBP/BSC.

The participants represented Sri Lanka, Myanmar, Jordan,
Bhutan, China, Afghanistan, Maldives, Iran, D.P.R Korea,
Kenya, Malawi, Gambia, lvory Coast, Senegal, Sudan, Syria,
Nepal, Bangladesh and Pakistan.

The program was aimed to provide a broad understanding of
the macro economic framework with prime focus on monetary
and external sector management by a central bank, besides,
developing the financial supervisory and regulatory skitls of
the course participants through exchange of cross-country
experiences and interactive discussion.

@
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Beside to have theoretical training for 3-weeks at NIBAF, Islamabad,
the participants also visited Gujranwala, Lahore, Peshawar and {2
Karachi on study cum observation tours to have an exposure of X3
socio-econamic life of Pakistan. The participants also visited the
State Bank of Pakistan and other Industrial/Commercial and
Financial Instituticns,

Weekend trips were also arranged to visit historical site of Taxila,
Murree hills where participants enjoyed Cable car chair lifts and
Khewara salt mines to see the wonder of the world through train
ride inside the mine.

During their visit to Peshawar, the participants met with the Lt.
Gen. (R) Ali Muhammiad Jan Aurakzai Governor, NWFP and Senior
Officials of Provincial Governments, They separately brief the
participants about the economic, cultural & historic background
of the NWFP province of Pakistan.

The trainees had also got an opportunity of visiting Gujranwala
and visited industries beside having briefing by the President of
Chamber of Commerce & Industry, During visit of Lahore participant
visited Pakistan Mint. They had a meeting with the senior official
of Habib Bank Limited. During the visit of Metropolitan city Karachi,
participants visited Standard Chartered Bank and receive briefing |
from the Chief Executive of the bank. A visit was aiso arranged to
State Bank of Pakistan where participants received the briefing
about the structure of SBP and monetary policy adopted for the
country.

To develop creative skill, participants were involved in creative
activities/group work and had produced a very useful document ' V' N
called closing publication report containing interesting insights Study Tours
besides their individual profile. '

NIBAF Alumni Corner Q. .
Hwould like to say thanks for what u did for us o A 4 ' A ‘

| feel missing you ail in Pakistan A]sa]am Alikam
- every second sull mnnlng in my heart , and it difficutt for me to say am not missing

You < o T T .1t was golden time as all u said in PaK [hold sSweets
" my brother thanks for great fnendshsp and hospitality and kindness memories of the NIBAF International program. forever in my

all of u are close to my heart and never to forget you. heart. I miss that golden timings. From fime to time 1 look at
salamto all of u the pictures. Every weekend I go to café net to be in touch
it really was wonder trip to your beautiful land Pakistan and all will be deep in my with u all & happy to receive these e.mails from friends
heart and memory really { wish to see u again soon inshaltah around the world which makes me happy thay everyone still
your friiend and brother from Ceniral Bank of Jordan ‘ . remember me. I MISS U ALL. May God blc)ss u”.
Hani Yousef Tabanja ¥howla (Central Bank of Ir:

a | , Y 3 ¢ “@ 4

Visit of participants. of
International course to Taxila
Museum

©
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39th

International
Central Banking
Course

Duration: 4-weeks
11th February to 7th March, 2008
NIBAF ~ Islamabad Campus

Objective: )

The course aims:

to have a broad understanding of the macro economic framework, inter-sectoral linkages with prime focus
on monetary and external sector management by the Central Bank and to develop the financial supervisory
and regulatory skills of the Central Bankers through exchange of cross country experiences, interactive
discussions and case studies etc.

q

&

9

BoP and international capital flows
Foreign trade, globalization and WTO

Exchange rate, reserve management and
Treasury operations

Payment and settlemeht system: cross border
payments & anti money laundering

Currency operation and management
Merger & acquisition and corparate governance
Interest free/ Islamic banking

©)

Course Contents)

% Macroeconomic overview and financial stability

@ Structural adjustment & Stabiiization Programs
and Financial sector reforms

= Monetary policy & management

< Maoney market, debt instruments and open
market operations

= Debt management

= Banking supervision, regulation & International
capital framewaork
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| Participation on Self-Financing

The number of seats under Pakistan Technical Assistance Program are limited, however, due to increasing
outreach of the program and demand for participation in the international training programs, the Institute
has decided to accommodate participants on self-finance basis enabling them to benefit of the program.

Fee for participation in each International Training Programs on
self-financing basis is US$ 2,000/-Per participant.

Program inciudes:

#  Tuition fee and cost of training material
#  Free Airport fransfers at I1slamabad

= Boarding and lodging at NIBAF

7

Domestic air-ticket and hotel charges for inland study/observatlon tours and weekend trips to placss
of cultural & historic importance

The Program does not include:
% Cost of international return air-ticket

Joining Instructions for Foreign Participants

#  QObtain Gratis Visa for three months from Pakistan embassies/missions in their countries. Nominze
should complete all the health formalities including vaccination so that they are nct quarantined.
The nominating agency may ensure that their nominee(s) are in good health, free from contagicus
disease and not suffering from medical condition that could hamper and prevent his/her attendance
upon their arrival at Pakistan. n particular, nominees from AFRICAN COUNTRIES may please ensure
Yellow Fever vaccination in their country 10 days before arrival here and produce vaccination card
signed by health authorities with date for production at Islamabad/Karachi airport. in case of being
guarantined by health authorities at either of the airports charges/cost involved if any for the same
will be paid by the participants.

@ Participants are required to provide intimation of their arrival in advance by Fax/Email to enable the
officials of the Institute to receive them at the Islamabad Airport.

% International standard instructions regarding personal baggage may he followed to avoid problem
arising of excess baggage etc.

#  Participants should bring 6 passport size photographs for registration with local authorities at
Pakistan.

#  Participants must check-in at least one day before the course begins. »

w |nternational travel facility under PTAP is restricted to Pakistan International Airline (P1A) on all the
routes where PIA operates. Airport tax will be payable by the participant where applicable/if any.

@ Participants are advised to bring convertible foreign exchange or Travelers cheques for their personal
use if any.

#  |se of liquor is strictly prohibited and partt(:ipants are requlred to observe local rules regulaticns
and cultural norms,

Institute will not assume responsibility for the foliowing expenditures
Compensation in the event of death or disability of participant

[ncidental expenditures including passport/visa/meadical and other miscellaneaus charges in the
home country.

&)
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ACADEMIC AND RESIDENTIAL

FACILITIES

Academic Block

The Institute has been designed as an exceptional executive
training facility and is ideally suited for conducting residential
training programs combined with a peaceful and serene
environment that is highly congenial for academic pursuits and
surely invigorates the mindset of the trainees.

The buiiding is centrally air-conditioned and contains many
facilities such as;
o Auditorium
Training Halls with all audio-visual faciiities
Syndicate and Break-away Rooms
Mock Bank Branch
[T Lab
A Reference Library
A Rural Finance Resource Center

Residential Block

Centrally air-conditioned Residential Block is a part of NIBAF
Islamabad Campus where hoarding and lodging is provided to
the participants with the following facilities.

o  Fulily furnished rooms
24 Executive Suites
Common room with TV, Video, DVD Player and indoor
games
Cafeteria
A well equipped fitness club
Badminton and Basket bali court
24-hour Internet facility with high speed DSL connection
at internet café
¢ Telephone Exchange facility & pre paid dialing card
availability

cCCcC o0 0o
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Location: Pakistan is located in Scouth Asia, sharing eastern
border with India, northeastern with China while Iran is on ifs
southwest and Afghanistan on the western and northern side.

w The Arabian Sea is on its southern side.

Per Capita Income {US §)

1000 928
900 - 833
800 733

6007526 1 503 | l

1999- 2000- 2001- 2002- 2003 Z004- 2005- Z00G-
a0 m 02 03 04 0s 08 07

Financial Year

GDP Growth (%)

2000-01 2001-02 2002-03 2003-04 2004-05 2005-06 200607

Financial Year

Population: of Pakistan is about 160.6 million. The country is
administratively divided into four provinces i.e., Balochistan,
North West Frontier Province (NWFP) Sindh, Punjab and FATA
& FANA.

Islamabad is the capital of the country.

Economy: Pakistan’s economy continued to maintain solid pace
of expansion with economic growth at 7 percent during FY 2006-
07. Key drivers of this growth have been service sectors and
industry, which grows by 60% and 25% respectively. Large-
scale manufacturing grew by 8.8 percent.

Currency: Rupee (Rs) is the currency notes in denominations of
Rs 5000, 1000, 500, 100, 50, 20,10, while coins are available
in.denomination of Rs. 5, 2 & 1.

Rupee US$ parity/ER: 1 US$ is approx. = 61.00 PKR

Seasons: (i) Winter (Dec-Feb temperature ranging between

Minimum 0° C - 10° C and Maximum between10° C - 25° C),
(ii) Spring is Pleasant {Mar-Apr) with maximum of around 25° C
and minimum of about 18° C (iii} Summer (May-Sep), temperature
ranging between 30%-45° C, with frequent monsoon rains in Jul-
Aug and (iv) Autumn is mostly dry & cold (Qct-Nov).

Capital: |slamabad the beautiful Capital of Pakistan was founded
in early sixties in the foot (valley/skirt) of the Margalla hills,
surrounded by historical sites including Taxila, museum of
Gandhara art, Khewra the world biggest salt mines, Murres,
Nathiagali, Auybia & Patriarta the beautiful hill stations. The

" other worth visiting places includes the terraced garden of

Sharkarparian, Pakistan Monument, Rawal Lake; and Rose &
Jasmine garden. Lok Virsa is another cultural icon that preserves
folk and cultural heritage of Pakistan. The Museum of Natural
History located nearby Lok Virsa depicts the early human history,
geology and the wildlife of Pakistan.

About Food
Eating out in Pakistan is a rich and a typical experience as
restaurants mostly serve dishes straight from the oven, with the

_sights and sounds of a bazaar in the background. Vegetabls,

meat and fish dishes are seasoned with spices. Pakistani mutton
and chicken curries and the oriental rice dish called, Pullac and

| Biryani are also popular with natives and foreigners alike. The

most common type of flat bread in Pakistan is called chapatu
cooked ovet wood or gasffueled fires.

T e e
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Sights & Tours

"

Visit to Quaid-I-Azam Muhammad Ali Jinnah Mausoleum on 23rd March (Pokisian Day) with participants

of International Central banking Course with Managing Director, NIBAF

16}
{16}
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NIBAF Faculty is drawn from a roster of professionals &
practitioners including central bankers, eccnomists, management
specialists, commercial bankers and policy makers.
The institute also avails the oppertunity of the International
visiting faculty of WB, IMF, UNCTAD, ILC, IFC, Asian
Development Bank, Islamic Development Bank and i
Bankakademia International. -

Kazi Abdu! Muktadir is the Managing Director of NIBAF and
is a lead trainer in the area of banking. He has specialized
knowledge in banking supervision & inspection, agriculture
credit, banking policy and change management. He holds an
MSc degree in Rural Development, Sindh University & Wye College Londorn University and a B3¢ degree
in Agricultural Engineering, McGill University, Canada. He has experience of both working for commercial
banking and Central bank.

Dr. Shahnaz A. Rauf is the Team Leader (Economics) at NIBAF. She holds a Ph.D degree in economics
from the University of London. She has also done M. Sc. in economics from London School of Economics.
Her area of specialization is macroeconomics and economics of industry.

Dr. Aftab Nadeem is the Head NIBAF, Karachi Campus. He holds M.A and Ph.D degrees from Canada
and 1s a lead trainer of Monetary Management & Exchange Rate Management. His last assignment was
to work as Director, Economic Policy Department, State Bank of Pakistan.

Syed Irfan Ali is holding post of Director in Banking Policy and Regulation Department. He also have
working expereince in National Accountability Bureau and commercial banking sector in Pakistan.

Ashraf Khan is the Director Small & Medium Enterprises Department, State Bank of Pakistan focusing
on micro finance & enterprise development, Supervision and enforcement actions.

PARTNER INSTITUTIONS FACULTY PROFILE

Dr. Eatzaz Ahmad holds a PhD degree from Canada. His specialization is international trade, econometrics
and microeconomics. Presently he is professor of Economics, Quaid-e-Azam University, Islamanad.

A.B. Shahid has an MBA degree and is a fellow of the Institute of Bankers, Pakistan. He currently, holds
the Country Representative Hatton National Bank for Pakistan. His experience of banking snread over for
more than three decades.

Dr. S.M. Younis Jafery holds a PhD degree in economics from USA. He is currently working as Adviscr in
Planning Commission befor joining that he was Director General Federal Bureau of Statistics. He is an
atlumnus of the Boston, Wayne State and Quaid-e-Azam Universities and has worked at Planning Commission
and Finance Division. He has extensive research experience in socto-economic measurement and wide
range of planning and policy issues including structural reforms & stabilization.

Aziz Akbar Ali Lakhani is a professional Chartered Accountant and holding post of Head of Risk Management
in Pakistani bank.

Dr. Salim Batla is working as Executive Director in Securities and Exchange Commission of Pakistan and
an Associate Professor in local University of Pakistan. He also have working experience in various local
and Internationat institutions.

Dr.Nadeem Ul Haq worked as Advisor to the IMF on training and research. He has 25 years experience
at the IMF, including leading technical assistance missions and policy and research teams, and as a
resident representative in two developing countries, namely Egypt and Sri Lanka. He holds a Ph.D and
M.A in Economics from the University of Chicago, and a B.Sc. in Economics from the London Schonl of
Economics. He has published numerous papers and journals on subjects relating to economics in genaral.
Currently he is Director PIDE and also working as Chief Economist in Government of Pakistan.

Dr. Ather Magsood Ahmed is the member of Fiscal Research and Statistics, CBR. He is Ph.D from US.
He has vast research experience as chief of Research at PIDE.
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STRATEGIC PLAN
2005 - 12

MONETARY

PoLacy
STATEMENT
aens e 2007

STATISTICAL
* BULLETIN

Strategic Plan
2005-10
State Bank of Pakistan

Annual Report,
Review of Economy
State Bank of Pakistan,
2005-2006

Glossary Banking and
Finance,
NIBAF, State Bank of
Pakistan,
Second Edition 2001

Monetary Palicy
Statement

Jul-Dec 2006-07
State Bank of Pakistan

State Bank of Pakistan
Statistical Bulletin
Pakistan Economy

Communication Policy
2005-06
State Bank of Pakistan

SBP Research Bulletin
2007

Banking System Review
Banking Supervision
Department

State Bank of Pakistan

The State of Pakistan
Economy
2006-07

Export Receipts
2006
State Bank of Pakistan

COMMUNICATION POLICY

Ee

BN TRAR O MTAY

STATE BANK OF PAKISTAN

RESEARCH
BULLETIN
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Countries Participation
NIBAF-International Training Programs

1. | Afghanistan 36. | Jordan 71. | Qatar

2. Angola 37. | Kazakhstan 72. | Rwanda

3. Azerbaijan 38. | Kenya 73. | Saudi Arabia

4. Bahrain 39. | Kibris 74. | Senegai

5. Bangtadesh 40. | Korea, DPR 75. | Seychelles

6. Barbados 41. | Kuwait 76. | Sierra Leone

7. Burkina Faso 42. | Kyrgystan 77. | Singapore

8. Benin 43. | Laos PDR 78. | Solomon Islands
9. Bhutan 44. | Lesotho 79. | Somalia

10 | Bolivia 45, | Lebanon 80. | South Africa

11. |Botswana 46, | Liberia 81. | Sri Lanka

12. | Burundi 47. i Libya 82, | St. Kitts & Nevis
13. |Congo 48. | Malawi 83. | Sudan

14, | Cameroon . 49, | Malaysia 84. | Surinam

15. | Central African Republic 50. | Maldives 85. | Swaziland

16. |Chad 51. | Mali | 86. | Syria

17. {Columbia 52. | Mafta 87. 1 Tajikistan

18. |Cook Islands - 53. | Mauritania 88. | Tanzania

19. |Cyprus : 54, | Morocco 89. | Thaitand

20. |Dominica 55, | Madagascar 90. | Tonga

21. |Egypt _ 56. | Mauritius 91. | Tunisia

22. | Ethiopia 57. | Moldova ] 92. | Turkey

23. | Gabon 58. | Mongolia 93. | Turkmenistan
24. | Gambia 59. | Mozambique - | 84, | Tuvalu

25. {Ghana 60. | Myanmar 85. | Uganda

26. |Grenada 61. | Namibia 96. | United Arab Emirates
27. | Guinea 62. | Nepal . 97. | Uzbekistan

28. | Guinea-Bissau 63. | Niger 98. | Vanuatu

29. |Guyana _ 64. | Nigeria 99. | Vietham

30. |lIndonesia 65. | Oman 100.| Western Samoa
31. [lran 66. | Paraguay 101.| Yemen

32. |lrag _ 67. | Paiestine 102.| Zaire

33. |Ivory Coast 68. | Papua New Guinea 103.| Zambia

34. |Jamaica 69. | Philippines 104.| Zimbabwe

35. | People’s Republic of China 70. | Cambodia 105.| Bosnia & Herzegovina
LETME. ......ooviiiririaeeens i
Let me teil

Before | came here

i was a country man

Covered by sea, all around

i bet me thaak NIBAF.

Dear NIBAF, you are like a mother
Who, gives birth to jife

Who, makes world into one family
You make me a gfobal man

Make many friends here

Fram all around the world

When | go back to my country  AADC PALITHA

I'll always treasure all LANKA
The memories at NIBAF SRI
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Inquiries & Communications

All inquiries may be addressed to Dr. Shahnaz A Rauf, Team Leader or
Mr. Muhammad Arif, Training Manager on the following addresses:

1) Dr Shahnaz A Rauf - Team Leader
Telephone: (92-51) 9258286
E-mail : shahnaz.rauf@nibaf.gov.pk

2) Mr. Muhammad Arif
Telephone: (92-51) 9258279
E-mail:  muhammad.arif@nibaf.gov.pk
m_arif_shp@yahoo.com

National Institute of Banking and Finance (NIBAF),
State Bank of Pakistan,

Sector H-8/1, Pitras Bokhari Road,

Istamabad

Pakistan

Telephone/Fax Numbers:
PABX : (92-51)9258261-68
Fax : (92-51) 9258288 or 9258281

E-mail : info@nibaf.gov.pk , nibaf_isb@yahoo.co.uk
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Our Contacts

Pakistan Country Code : 092 :

ISLAMABAD CAMPUS PABX # (92-51) 9258261-68
Name ~ Telephone . |Fax E-mail
Office Residence

Managing Director
Kazi Abdul Muktadir 9258282-3 | 9258289
10333-5156533

9258281| kazi@nibaf gov.pk

Director Administration
M. Tanwir Ul Islam 9258287 | 0300-8567294 | 9258288/ tanwir.islam@nibaf.gov.pk

Team Leader

Shahnaz A. Rauf 0258286 | (Ext) 3517 | shahnaz.rauf@nibaf.gov.pk
) () dNaQc cl dild(]
Sardar Shah 0258279 | 4445770 9258281| sardar.shah@nibaf.gov.pk
Muhammad Arif (Ext) 3514 | 0300-9260451| 9258288| muhammad.arif@nibaf.gov.pk
Ahmed Waseem (Ext) 3515 ahmed.waseem@nibaf.gov.pk
.| Shahid M. Hashmi {Ext) 3513 shahid.hashmi@nibaf.gov.pk
Surriya Begum {Ext) 3516 | 2853979 surriya@nibaf.gov.pk

Training Facilitator B .
Saifullah Qureshi (Ext} 3513 | 4445061 saifuilah.qureshi@nibaf.gov.pk

Ali Taqi (Ext) 3518 | 0333-5158149 ali.tagi@nibaf.gov.pk
Information Technology (Support / Help)

Arslan Saleem (Ext) 3525 | (Ext) 3607 | saifullah.qureshi@nibaf.gov.pk
KARACHI CAMPUS CODE (92-21) h
Name Telephone Fax E-mail

Office Residence

Head Karachi Campus

Dr. Aftab Nadeem 0260765 | 4961563 °  |9260769] aftabnadeem@sbp.org.pk

Saeed Ahmed Khan 9260763 14801038 9260769| saeed.ahmed khan@sbp.org.pk
Muhammad Babar Khan 9260766 | 6637459 babar.khan@shbp.org.pk .
Tariq Jamil Farugi 9260768 | 5804698 tarig.jamil@sbp.org.pk |
Muneer Ahmad 9260767 | 5801650 muneer.ahmad@sbp.org.pk

&

YT R DT R % AT TR (A ST A S M LA T R AR e AT e
MR RS :

e e e s e e e e e



Randaunfine 2

1 dl et ar
UL mw“lm FUNNTAAATINY

- NPENINANTARY

- sunAsRRA NLMIdsTInA e



- [
unufurimu 2
dninimiamutiudate
mTRR TN T e

= a o a
ﬁaa:taﬂﬂlﬂﬁjnun']?au ATUATUNW

4, .
Han ANEAT......... ‘gq/fIMlWﬁ&ﬂ‘ﬁﬁﬁZ

------------ L T O L L B T T T ™

1rn1nm-na=i‘auﬂmamﬂu ﬂﬂkﬁﬂﬁﬂ'ﬂmﬁﬂ'uﬂﬂﬂmﬂu wantnmmn'nﬂﬂmanuanﬂmamm
uaznnﬂ‘mm':'lmqu L am;i‘hﬂ.ﬂmum FnunmitasisnT sail
1. 3Emmanadafadammaiimu

11 mhnnuﬁ'lﬂ"‘}'umﬁ‘ﬂm:ﬁ'mﬁnﬁ'aﬁmma’n‘aﬁaﬂ‘amafnm wi’auf?qa‘muuuﬁuﬁﬂua:aﬁuﬂ
mmnuna:mmnu (uunﬁwfnu 1) namﬂmzrnma 13 wia 2 i a1 ol Tdds
munnmunuuamammmuMﬂNﬂM maluiudl..... 29,6 ﬁﬁ%i..?:ﬁgt? S

lmnmiﬂl.ﬂulnmaﬂﬂﬁaua.mna.mumaquammamnu‘lmmq‘[mﬁm TRETE!
Tnrenfumdaemir il ihunmmﬂ“'{uaumn‘lmﬂauﬂmamnuﬂuwmﬁarmaia

MmN ﬂmmmmmm #ABVUNINI a\mm-_b

12 -hwmrj'ﬂﬁ'ﬂﬁai*‘uquﬁ'lﬁ'i‘umnaum‘:m:ﬁ'ac‘lﬂtﬁu"..:3.. ..... 2ali] 'lumrﬁﬁnﬁaﬂﬂma-ﬂmj'aﬁm
nai'nqmnnﬁﬁwmuﬁ'lé’ﬁwua‘li’iﬁaﬁ'u mﬁnﬂuﬁazﬁmm-\ﬁ'mﬁanqﬂﬂaﬁd’%‘um-uaua-‘?sa
ﬁuamuéﬂ&‘nﬁﬂﬂnglunﬁ‘aﬁatm%wmﬂwmmnimmi'ﬁmum'l'i‘-ff'md'm.ﬁﬂ'tfu yaafitiTing
'ﬂaaﬂ1uéﬁé'uﬁé‘c-ﬂalﬁuﬁﬂuauﬁﬁ1mn‘l-’:‘ dritnemr iiaefaronliiindadasyatunula

1.3 1mn'ﬁ1ammm1a‘lﬂtmnmaﬁaummmnqﬂ o amuun-nmqﬂ-r-mﬁ aATERNITUY
NS S A 1 ﬁ’hm%’% 2590 .. x1an 08.45 w. viall -nalﬁ'lﬂamaam'm-nam-n'rm
mTmaday “mﬂm‘.ﬂ'ﬂm nmﬂﬂﬂﬂnm‘lmnﬁﬂﬂﬂ Iﬂﬂ“‘l'l.lﬂ‘nlﬂ'lﬁ']Mﬂ'ﬁﬂ"l1[11%?[0‘1“'“13
Hanizihddmrmlingaedadmihiin unageusas

2. audanivsedadamaiuny

EAR? ﬁmgmﬂummmx

e e T T e e e S bt it S ..--

- uauﬂmmnummnﬂuﬂmmmamummuau 3 w'hlvmmamm mauﬂmamnwau 9
munmmm'l'ﬂnrmmmnmﬂnmm\ﬂﬂnm AnauTu waspk o AdEing (M)

- a:aaq'lammmaLﬂum'rmmmtamnﬂgunﬂulmmﬂmumaua-‘n‘aaummmua'ﬂnuaﬂ
1 1§ Kufeinilafuidiamsadiinany

- dﬂmmnmummum BIANTIMYN URIAUIBINIUBNAR
- ﬂ-mmﬂgumuwsafmwﬂgumulmﬁqanumauai'aauﬂmnuum‘luua anvh 11 Buiads
TaTuadiarsssdrinnus

22 'l:.uaQ'luﬂﬂqmmﬂnamnummaq'lumwmuwmﬂwnmwx prvwddzam t (]

23 nrduasidTimudleum t (1) fnwn o mnh-ma a.nacnmumﬂguvmmm’lﬂmm-x 2 11 (i
mw:zﬂuum‘mmau hammmium i fsuriiminands feandianufisnudlidnd 1 )
ua..'lunﬂmnn'tﬂmﬂuhmnaum aawaansuanUfURmws lidhndn 1 1) vasnadA e laTumudiann/
anuiifmomaniunh 1 den windurnfimadlidnh 1 9 dudviudefusiaradninnee

2.4 NTOLAL....



24

25

2.8

27
28

nvdlian ldTigudan 1 () A aﬂnm’iuﬂﬂm rAsandus fiRenaudr ishnd 1 T nogy
srrlsuningnda niaantumsinsndsuriamin agRaenduUfuR sunda kidn e

6 \Aaw) ua:lumrﬁﬁma"lﬂ"%'unuiﬂﬁnaumua:é‘nnmﬁagmu wasensuu fiReuud lidnd
8 Waukaz 3 WWeauanudey Wi uletualnmadninaus
_mﬁ'uﬂﬂara:ﬁni"mmﬁ‘ﬂﬁunuﬁdﬁtﬁumsﬂnumﬁ'nnm seangazimiud lidndr 1 9
TuukuAABuseuWreimideiullnfuminryasdinaus
naditanleFamuuazldgdmeiuudanissiandngar lanlifmanadumummacta i aga
vndnnwswesdnmamiieda elifinfadariumile 9 duos 2 1 Busuddiom
Wadmsiimuariudetuminmadninnuy

- s - . &
deslaumaifmaniizuanasdaningassalemeadiima Bindsfidanaas winsan 1

n:rﬁ'ﬁumi«ﬂﬁqﬁﬁmm::ﬁ'mmQ’aﬂ'ﬂﬁuvguﬁ' WanasiuBaudsusdy dail
- T=RUAU (Junior Level) o ez 3 - 4
- =RUNaW (Middle Lavel) WaUi T TIIMTIENL 5 - 6
- TTRUET LA (Senior Level) AeurimIm Tz 7 - 8

o . - . w [ &
- TERUUTWYT (Execulive Lovel)  Wguuirimiamerzau 9 aull

manmmwfmmmaanuaanmamnu

3.4

32

ﬁi“m‘m{ﬁmﬂm ‘lnmmnaua%al‘nummuﬂﬂm'ﬂmummuﬁmmmnam

fimnliidn. »3...... 70

éﬂﬁ'mma:ﬂﬂmnﬁ'aLﬁanﬁiﬁunﬁtﬁuﬁaﬁtﬂugﬁﬁﬂﬁuﬂu Fuindudail

N dnTmeseumINS MRt nawsTIR A

2, ﬂmm‘tﬁ'eLﬁanﬁ’aﬁ‘nﬁd'mm'mﬂmummﬁ'mqwmnmﬁ'#ﬁmuaé‘m‘lﬁ'muuuﬁaqﬂ
1:muaa-umunuf'1‘lammﬂam i 1 e Tildhmiaedimu

fi. lun'nﬂn'-i-m-md'aum'lwi'a 1. nmnm'mmumunrulwna 3.1 ;’nunnwn-wwnm
nmaanmummﬂmmuq‘l'ﬂwna 3.4 Inuummummnn:uuumm

. nmml‘se"ﬂmm\mmﬂmﬂd;hwmmnﬂn_mmamqmmunmuﬁ.ﬁwmhﬁ'mL%an
d’ﬁuﬂmmmmaﬂaummmnqmﬂmﬁwmnmnwnnmﬂ 1 TAls il Walirmdau
umﬂmﬂmumwﬁahmamﬁmmmma 31

vq, Iurmunuqmmmmmﬂaunmmmnqnmnmmmhnunmﬂmw.an-m'mmnnﬂ waddwm

xraunﬂnrq'l-nma 3.1 dnmineme mﬁ.-mmmmwanuanﬂﬂmmmm wmﬂuuamwamﬂumﬂu
T8RN ua.aq"lmnmm;iauﬂwnaqﬁmnmqli’n.ﬂuu"lnmmnm‘ﬂama‘lmfuﬂmumma 3.4 7
Enunmangmmﬁwuamammmumﬂummmmmmnqmmuauﬂﬁum.nﬂumﬁv

4. ﬂamﬁmmﬁiﬁ %

dagminrmslieadavaslumirmaafi Wfummnden i fundedlipuuds pamafioson

T e A 4 wa & aa & L P [ - P ‘ll
ﬁﬁlaﬁﬂﬂ'&lﬂﬁ‘ﬂ‘.ﬂ‘!m‘l’!ﬂlﬂﬂ%ﬂﬂmﬂﬂ“aﬂﬂﬂﬂrﬁﬁ‘iﬁﬂﬂﬂduﬂﬁdé‘lﬂﬂlﬁ




r o
twFusiy 1
SirhnurnuTudais fnqldin

M IEN I 1ma

- d' w U o
THASRDLAUNAINVYINATIUNU

(hlsantentoaziBeaIfasiBrauazdiussag)

gl 1: undagd I mumdngas

UHBIG I oot dmiudmidhigninauanuiaude
éﬂﬂﬁﬂﬁﬂ‘i/ﬁ't’llﬁ‘ﬂ'\l‘i‘:ﬂ:l’]ﬂ'l ............................... | emyAannTzuhalssme
ettt et s et et eesse e senssrana st sae "BarrenquantAdudud
...... O fdnigeuy O Wifdnsaou
LTRTEE 1 SN SOUUSORBTOURRP RN BN

IA [ ) LT ar
doudn 2 danmreaadaiasiumu

F '

CHOMUIBITU (OTHIINE). oot es b Tt

(MMBINGH)....oocrene. ettt et et et te R e AR St SRR R Sher e h s s

a vda 1 ww )

NOGRARRD A, ....veeoreereemrecreaerocnens e eevee et ietaesseashebe s s estaasanesaenateteteteaeRentanssereeee S

usuafhwnes............ ereereeareees etebereare et e LRty e bRttt eerate R et A Ra et e besansana et e
w I . s .

T AR M NI e08. e IITET
AY u w 7 Sy -t ¥ s w s

ynaafigainsfuulssaies Iiaaae Tunstlmanan c 0 o Tz

P
doud 3: Uszdddauyasauaznisdnmn

o (AN TR NPOURIRUIORY 1411111+ AAUURRPR SO A U
Name (Mr/MIs/MISS}....ccucrerrernenersrensesnensiarmmssie oo SUMIAME. .. ..coeeaeensecreernrnanieaserecaseeaen
#apnmnﬁn dumﬁﬁﬁmnﬂ‘u‘mﬁammmn)

| wwANYUNE ..., et et en st UMER. oo sseneessssensesesesesesnnesns
Name (Mr/MISIMSS). ... .cemeeeereneramasssanes eemevesesene s SUTDAIE, 1o cvoveeeservene eererereienns st senens
OWecnsnmmmsesenTeccnnrccencone e RO (AU v RO e T I )
monntwerz: O Ton O musg O 809 e

BT L1 VT o O etatesteastetetetesesataserereeteAeesesaser et enrae et crsebe s
TRTIUAITZIINL st rese s e s saess e s e s e s s seaa s s e ecs ot sees et cmemebebsbabss ot es e
ﬂ:uuu:1y§~1'k’t'§'uﬂnmsﬁnm&:ﬁ'uﬂ?mam? AR TUUAITANU D, oo eveeenee e




. d W
audt 4: dezAmsiunu

r
& o

s - r ") A u
walddumdisuiumssmdiauanudadefiemsianasznadssme mms 2 afigat-g) e

Y A a~
LA TN U, et O finwr O Aneusy Oduwn O gam O dssyu
TIUTIFVHBNGRAT e e et
‘oo
TEMIRTUR et e s BUUTEAR. e e

| S , )
Lanaad iU et 1) O A O Rnevsy Oduun O 99w O dszy
ATUTIEVMANGAT oo nae e

1] - A
S TRTUN e eeevveeeae et e e verans e BT oo

uaﬂmummﬂﬁﬁnﬂsmnumqu aulm amsains fuunnesdmsATuiaguvie
O 'lnﬂgs-'wmﬂ'l-muﬂ'smuuﬂu

O egse mwmmummnu ....................... ceereeresteeresvennaeaes eeeetestemere et esaeatetaestesseneas et s

---------------- D R L R T T T N N N LR

dnd 5: dasiammianu (eAnuazlaging

. v N . v & v o
AU HUWNU MUIMMNATTUTUAR DU

GundauAl

[y : A ALl . w !J ' s L]
Fmdweiutesh fuduihuiligunifinsmugumnifvesdninsSupdidninauanus e
‘ ) : -, I 3 Y =
mentyRannzwinlsemaldudadoddymen wefenimiud i hunufatiigndeaazduanusia
yodems mmlﬂn.ﬂawnq11‘1mﬂu'hlmun-umlﬁ¥ﬁu1m‘h Toehdmduiudnanamaiflums

msmm'qumqu .
i ol "
@ITBRETRTTUNI. oot
( cereeee st . )



k24 i ¥ o qey g o Y ar at
‘ﬂﬂﬂ‘}iﬂﬁ1ﬂtlﬁ$ﬂﬂﬂ§,ﬂﬂﬁ1ﬂ‘iﬂﬂﬂnﬂ5‘311‘7\‘1—«!

1. guitasnaiasy

11 qowdi: aemumsantszme @ a1arsninenesurniefems f:’:*y“,"" SORLTELE (3RS
12 am: waudediou 1ia1 08.45-11.00 1. ATHWINY (BWTPNTIATET TU 2)
aeumsila a1 1110-12.003. |
™3 ndeadinililumanagey : Winwiziumedi 2B hatona
3. gmlgﬂﬂﬁuﬂmn

31 a _M
1) nrmwasmm.mmmmmwmnmﬁaumuﬂnmﬁﬂwaammmimmu (pa@lissede
viovudenanma TlsaRaded mihthanaaen fifes 201 mav’humwm YRECERI
m.ﬂgunmuﬂuaﬂ;]'unﬂsumsummﬁﬂanmn-ﬂwﬂs"mﬂ
2) sef3numdiesdoy (i 08.45 4. -iSmihitseSend ooy
3) @3sutanlszivadiremy winou e lddmiiasrey
32 disdnlesrenuds
1) Tliafounaweay
2) thmumnomidannglussde
' 3) Hudladeaousuninz 18 ueyana
4) WidsudiaouaslunszaTymAoU (Anwer Sheet) wifu Adadounieiuaisannela
vuddioaeu
5) molu 15 wift duAGunen Yusennnisaey ﬁwmmmmmmuﬂm
6) anmmcmmminﬁﬁaummu'lﬂum 30 Wt ‘lﬁau‘luqauwuwmmﬂum
7) dedmiflizmemuanm 'luqnms'nwaﬂﬂn wsanmmummmmmn'l*’ﬂuﬁfmamm
waz e o TRzmudy uazesnnindesaeiniuit
8) senthdesaey erdhiuminegeumifwiewnsnmfifmun

-~ emncd

s

4.1 svusama Tilsausamogan
-t ouudef/ Teaiuas
. -qamand st cumans endunsdifidhndsamusesmitony
__,42 Hewreuiludontivemeifigungdseudraiy dmivdi licunsataludedifiemmdu
- Wihuoa Tdamhdefumimingas .
43 wm'm-rmuahhmaumnanmm.,ﬂ:.qﬁmnﬁw‘nmsa‘m oty
5. Yoty |
—= 51 ¥t ﬂmumuu"'nm]s.mmm'lﬂeaﬂluummﬁmmm-un..mmanmmnnu‘ﬁnuuﬂmum
ndae rua\mn'nwﬁm‘luumm'lnﬁ'mummna '
5.2 ﬁmwmm‘lﬂywmmﬂau LT
1) lend1s midde Iﬂum"mu nazihienans un*'m 1ihna (alnri'um“xﬂmmaﬂ)
2) msmuaéammnmﬁ Fesdnnn tasmIseiuiingoe
s nydididevesmude 1)-2) n 'lﬂm'lﬂphﬂﬂﬁm 201 fsudisaasy Tﬁamumﬂmﬂﬂ%’lwumm 201

) . - I
=t
b an:‘. f‘” ‘1‘ qq u-‘q (:l " l?" = -‘;?A‘laln ¥t L| \n a

a



05 014 0810 057 yugsiy

00LO} UL {LLERLMTBURMErILIET)
Aundupnienuter ansﬂwczzs 798
(*emu) Em:i:..wngchﬁ

Ky waw

W imstTioridsen
'cnm_.snE..:a.s

+LLUMLLUSIUNLIUNLE

PLRERTRZANLIUILY
\ }cha::._m:uc

ﬂr._.u ¥ O COETOD TR VER

00 ‘e Ty ‘o '8 T MUIINNL ~

vraSSrns. (4

N

myngezenpgeLshay

WLy 55 MEPTUL -

 (BLURBMRILTESU)
SUL1AL[IMLLUALLHAL LUGMT(RIEL frit L BHL bURL
. d— '



