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Entrepreneurial Management
November 09 — December 18, 2009

H

RATIONALE : Today, as organizations grow and mature, they face
several challenges due to the ever changing
environment. The conventional wisdom, pyramid
structure_ ai rganizational hierarchy are becoming

mising opportunities
ptimally. This has
in front of

of promoting
gement which

OBJECTIVES:

7 spirit of entrepreneurial management or
intrapreneurship among participants.

. ‘help them sharpen thé'i‘r knowledge and skills in the

" changing environment.

« enable participants to practice entrepreneurial
management effectively and thus create a conducive
environment where entrepreneurship germinates
and grows.

* provide them a forum for sharing views and
networking among themselves as well as with others
in formal and informal settings.




TARGET GROUP: Policy makers, Business owners, Managers, Executives
and Professionals from any of following organizations
can participate :
¢ Business and Industry
¢ Management Associations
e Chambers of Commerce and Industry
e Financial Institutions/Banks
e Consulting Organizations
» Developmental Bodies
» Government Institutions
» Educational Establishments
e Business Develdpment Organizations

. Notfor—Proﬁt/ Non-Government/Voluntary Organizations

COURSE CONTENT : Introduction epreneurial Management
' Entrepreneuri zations
Manag formance

BENEFITSTO

LAST DATE FOR 9t September, 2009

RECEIPT OF

NOMINATION

FORM AT ITEC:

COURSE DIRECTOR: Mr. Rajiv Joshi

E-MAIL: rajiv@ediindia.org

/




VENUE AND ACCOMMODATION

The programme will be organized at EDI Campus located in a serene and pleasant
environment, 5 kms away from the Ahmedabad International Airport on the Ahmedabad-
Gandhinagar Highway in Gujarat State. Ahmedabad is well connected by air and rail with
the commercial hub centre-Mumbai and the capital city-New Delhi. Participants will be
housed in comfortable air-conditioned rooms on double occupancy basis at EDI campus
and in hotels during study visit. Requests for single occupancy accommodation will not
be entertained. The Institute will not make any sort of arrangements for friends or family
members of the participants and hence the participants are requested to ensure that
they are not accompanied by anybody. Throughout the training programme, EDI will
facilitate participants to visit places of interest in and around the city. However, for better
management of the programme, it may please be noted that participants cannot leave
the campus on their own without seeking explicit permission from the Institute.

FELLOWSHIP SUPPORT

The Indian Technical and Economic Cooperation (ITEC), Ministry of External Affairs,
Government of India supports the programme by offermg fellowshlps to cover the following

e . Tuition fee
¢ A.C. accommodation .

. twm sharing basis Gl
_vd Expenses + Oout of. Pocket Allowance"

Living Allowance

ased by the ITEC
ampus and the
et expenses. In
oreign exchange
time of return,

will be deducte
balance 20% o
view of the limite
to meet addition
entry charges to
Participants mu

duration at the
course.

ys are holidays.

1. The classes will:b
*‘cer_gﬁéate will not be

It is compulsory.to attend ‘cla:
awarded to those.with less tl . :
3. If a participant is unable to attend class he/she must seek pr|or permission from the
respective Course Director. e S
4, 1If a participant wishes ‘to go out5|de Ahmedabad,' he/she must obtain a ‘No ObJectlon
Certificate’ from his/her respective Embassy in New ‘Bélhi addressed to the Ministry
of External Affairs, New Delhi and submit the same to the Institute.

“u

The participants have to follow the rules and regulations of the Institute.

6. Participants will hand over their ticket and passport to the Institute on the first day
of the course. The passport will be returned after a day while the ticket will be kept
with the Institute for re-confirmation and will be returned to participants on the [ast
day of the training programme. -

7. Course details on individual training programmes are given undzer Forthcoming
Programmes at EDI web site : www.ediindia.org ’




About ITEC

Indian Technical and Economic Cooperation programme popularly known as
“ITEC" was launched in 1954 as a bilateral programme of assistance by Government
of India.

Under ITEC and its corollary SCAAP: S al. Commonwealth Assistance for Africa

Programme) 156 countries in Asi: pe, Central Asia, Africa and Latin
America are invited to share the I pmental experience acquired over

five decades of India’s existence as a

ITEC is about cooperation tnership for mu efit. It is response oriented

and it addresses the ne

of developing countries.

nce 1964 India has

oping countries,

India spends abou
provided over U

including neighl separately).

ITEC is the flag

not only becaus

eration efforts,,
nnovative forms of

technical coope

Indian Tréic::h:hai‘cal

(1) Trainiﬁg»*i:ﬁli'ndia of

(2) Projects and project related activities such as feasibility "studiés‘ and consultancy

services;
(3) Deputation of Indian experts abroad;
(4) Study Tours;

(5) Aid for Disaster Relief (ADR).




LIST OF COUNTRIES UNDER
ITEC/SCAAP & MISSIONS DEALING WITH THEM

SSriNo. | Country - . S City s | ITEC/SCAAP
Afghanistan Kabul ITEC
Albania Bhcharest ITEC
Algeria Algiers ITEC
Angola Luanda ITEC
Anguilla Georgetown ITEC
Antigua & Barbuda Georgetown ITEC
Argentina Buenos Aires ITEC
Armenia Yeravan ITEC
Azerbaijan © Baku ITEC
Bahamas Washington ITEC
Bahrain Bahrain ITEC
Bangladesh Dhaka ITEC
Barbados Paramaribo ITEC
Belarus Minsk . ITEC
Belize MeXico ITEC
Benin ITEC
Bhutan ITEC
Bolivia ‘ ITEC
Bosni lerzogovina ITEC

Brazil

ITEC

ITEC

ITEC

ITEC

ITEC

ITEC

ITEC

ITEC
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40. Dominican Republic
41. East Timor ; “Jakarta @
42, Ecuador Bogota
43. Egypt Cairo
44, El-Salvador " Panama
45, Equatorial Guinea Luanda
46, Eritrea Nairobi
47. Estonia Helsinki
48. Ethiopia Addis Ababa
49, Fiji Suva
50. Georgia Yeravan




51. Grenada Port of Spain

52. Guatemala Panama ITEC
53. Guinea Abidjan ITEC
54. Guinea Bissau Dakar ITEC
55. Guyana Georgetown ITEC
56. Haiti Havana ITEC
57. Honduras Panama ITEC
58. Hungary Budapest ITEC
59. Indonesia Jakarta ITEC
60. Iran Tehran ITEC
61. Iraq Baghdad ITEC
62, Ivory Coast ITEC
63. Jamaica ITEC
64. Jordan ITEC
65. Kazakhstan ITEC
66. Kiribati ITEC
67. Korea (DPRK) ITEC
68. Kyrgyzstan ITEC
69. Laos ITEC
70. Latvia ITEC
71. Lebanon ITEC
72. Liberia ITEC
73. Libya ITEC
74.

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89. .. Nau

90. “Nepal ITEC
91. Nicaragua ITEC
92. Niger ITEC
93. Oman ITEC
94. Palau Manila ITEC
95, Palestine ~Ramallah ITEC
96. Panama *"Panama ITEC
97. Papua New Guinea Port Moresby ITEC
98. Paraguay Buenos Aires ITEC
99. Peru lLima ITEC
100. Philippines Manila ITEC
101. Poland Warsaw ITEC
102. Qatar Doha ITEC
103. Republic of Sao Tome Luanda ITEC
104. Romania Bucharest ITEC
105. Russia Moscow ITEC
106. Russia (St. Petersburg) St. Petersburg ITEC




107. Rwanda Kampala ITEC
108. Samoa Wellington ITEC
109. Senegal Dakar ITEC
110. Singapore Tanglin ITEC
111, Slovak Republic Brastislava ITEC
112. Solomon Island Port Moresby ITEC
113. Sri Lanka Colombo ITEC
114. St. Christopher & Nevis Port of Spain ITEC
115. St. Lucia Georgetown ITEC
116. St. Vincent & Grenadines Georgetown ITEC
117, Sudan Khartoum ITEC
118. Suriname Paramaribo ITEC
119. Syria Damascus ITEC
120. Tajikstan ~ . Dushanbe ITEC
121. Thailand = 'Bangkok ITEC
122. Togo ' Accra ITEC
123. Tonga Suva ITEC
124, Trinidad & Tobago Port of Spain ITEC
125, Tunisia cTunis ITEC
126. Turkey “Ankara. ITEC
127. Turkmenistan.

128. Turks & CaicosIsland

129, Tuvalu

130.

131,

132.

133,

5, 134,

135.

136.

137.

138.

139.

140.

141,

142,

143,

144.

145.

146.

147.

148.

149.

150.

151.

152. Seychelles

153. Sierra Leone

154, South Africa (D) Durban SCAAP
155, South Africa (J) Johannesburg SCAAP
156. South Africa (P) Pretoria SCAAP
157, Swaziland Maputo SCAAP
158. Tanzania (Dar es-Salaam) Dar-es-Salaam SCAAP
159 Tanzania (Zanzibar) Zanzibar SCAAP
160. Uganda Kampala SCAAP
161. Zambia Lusaka SCAAP
162. Zimbabwe Harare SCAAP




HOW TO APPLY

For availing fellowship support, participants are requested to contact the concerned
Indian Embassy/Mission located in their vicinity. Filled in nomination forms (duly
forwarded by the Nodal Ministry as advised by Indian Mission) are to be
submitted with Indian Missions only. Please note that nomination form must
be routed through Indian Embassy./ Mission only. Any form sent directly
to the Institute shall not be ent :

Since nomination will be acce line, please find attached the

nomination form :

orm, the applicant has to affix
icant’).

1. At the end of PART-I of thesnominatio
Medical Report), the

orized Official of
ian Mission).

3. Part II of
the Noda

4. Part III ¢ orized Official

of the In.

appropriately
sion, New Delhi,

Please note th
filled up and stamp
India.

In a nutshell the

The duly ﬁlled in. apphcat|on for_m'ls‘not L sent to" EDI, but to the Indian
High Commlssmn in a given co:untry“ after gettmg it endorsed by the Nodal
Ministry and thereafter, it is to be submitted to the: Indlan Mission for their
endorsement. After this procedure, your apphcatlon will reach ITEC office, New
Delhi, India, for their approval. -

For more information, interested applicants may contact : Ms. Lalitha Krishnan,
Manager (Planning), Entrepreneurship Development Institute of India, Ahmedabad,
Gujarat (India) at e-mail id :lalitha@ediindia.org.

Participants must possess valid passport and visa for the entire duration
of the course.




_efforts as reflected in th

About The Institute

Entrepreneurship Development Institute of India (EDI), set up-in 1983,
Is an autonomous institution registered under the Societies
Registration Act and sponsored by all India financial institutions viz.,
= (IDBI), ICICI Ltd, IFCI Ltd and

upport from the Government

Industrial Development Bank of.l
State Bank of India (SBI) wit
of Gujarat. Committed to e

earch and training, EDI has
earned a great deal of nationa nternational recognition for its
ed from the World Bank,

jonwealth Secretariat |

ort it has
zation, UNID

International Labour.©

and several oth stitute has been

conducting seve ariety of target

groups to de omputer skills,

S promotion
and micro ivities, good
governance ty to gender
centric issues 28 professionals

in the a;[ea' of

the p f‘sttglous task

assigned by th;_, Mln[stry of Externa fAffa‘ Government of India, to
set up Entrepreneurshlp Development Centers |n Cambodla Lao-PDR,

Myanmar and Vietnam (CLMV natlons)

Eventhough much has been reallsed far more remains to be done. EDI

continues with its mlssmn of enhancing the human resources at

national and international levels through development of capacities.




e e ——

EnTRepreNeurship Development Institute of India

P.O. Bhat 382 428, Dist. Gandhinagar, Gujarat, India.

Phone
Fax
E-mail
Website

+91-79-23969161, 23969162, 23969163
+91-79-23969164

info@ediindia.org; lalitha@ediindia.org
www.ediindia.org
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